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"Andragogy" 

Just another way to say, 

"The teaching and learning of adults."

In 1970, Malcolm Knowles employed the term andragogy.  He wanted to distinguish differences between teaching children and teaching adults.  His view of adult learning was based on five basic assumptions.

Five Basic Assumptions

1. Adults see themselves as self-sufficient and responsible for their own learning. They are autonomous and self-directed so teachers need to actively involve them in the learning process.  Increased maturity generally causes one's self-concept to move from a dependent personality towards a self-directed personality.

2. Adults have a wealth of life experience and knowledge, which they bring to the learning environment.  These experiences may include work-related activities, family responsibilities and previous education.  Teachers need to connect this learning to the adult learner's current needs.  The adult learner has is an enormous resource in the learning environment.

3.  Adults are problem centered and goal oriented in their learning.  They know what they what to attain.  In order for adult learning to take place, adults must feel a need to learn.

4.  Adults want to know why they need to learn something before they begin learning it.  They are ready to learn when they see a need to learn. Adults are relevancy-oriented.  They must see a reason for learning something that is applicable to their work or other responsibilities.  Adults are problem- centered versus subject-centered and seek immediate application of the knowledge that they gain.

5. Adults must be motivated to learn.  Adult motivation for learning comes more from internal than external factors.  Motivation for adult learning can be social relationships, external expectations, social welfare, personal advancement, stimulation, cognitive interest,  or learning for the sake of learning.
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